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OVERVIEW

Industrial companies have been greatly affected by accelerated ongoing changes in
globalization, growing significance of new markets, increased trade volumes, worldwide
sourcing activities and the rapid development of new technologies. Organizations are
moving towards becoming truly international by having established sales, service,
production and engineering facilities across the globe. These multi-national
organizations offer tremendous challenges in managing complex structures and in
finding, recruiting and retaining top talents globally.

INAC is an international network of more than 32 independent executive search firms
who are exceptional at what they do. For over 25 years, our members have been
fulfilling clientsôrecruitment needs through unrivalled local expertise, global reach and
highly personalized and professional support. All of our members share a dedication to
delivering service excellence and developing long-term, strategic client partnerships.

Our member firms meet regularly to share their expertise, enhance best practices and
collaborate closely to deliver successful searches. For new members, we conduct a
profound evaluation of the firmôsvalues, reputation and experience in their local markets
to ensure search excellence all over the globe.

Our members work locally and globally, cooperating across borders with other member
teams. The clientôslead INAC consultant is constantly and closely involved, carefully
coordinating each retained search assignment.

Further

Who we are

Steady growth 

for the past 20 

years

50M+ USD 

revenue only in 

executive search 

in 2018.

190+ 

Executive 

consultants 

worldwide

Reach in 26 

languages

15,000+ executives 

placed in the last 5 

years



MANAGEMENT BOARD

Leadership Team & 
Global Meetings
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ANNUAL GLOBAL MEETINGS

All INAC members are committed to developing long-term, strategic customer
relationships and ensuring maximum customer satisfaction. In regular European and
global meetings, all members share and exchange best practices, set up innovative
projects and strengthen collaborations and trust.

PARIS MIAMI JOHANNESBURGMADRID LIMA DUBAI STOCKHOLM
BUKARESTMEXICOCITY ISTANBULDELHI THEHAGUE LIMA OSLO
DÜSSELDORFSYDNEYMILANATHENSBUENOSAIRES

Rui Borges

President

Country: Portugal

Jon E. Gordon

Advisory Board

Country: USA

Illana Erasmus

Advisory Board

Country: South Africa

Esteban Calvente

Advisory Board

Country: Argentina

Victoria Baselga

Advisory Board

Country: Spain

Who we are
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Grünewald Consulting GmbH

INAC Partner Germany

Overview

Lothar Grünewald
Managing Director of Grünewald Consulting GmbH

ţThinking Future ŞCreating ExcellenceŤ

Competence, experience and trust are crucial
successfactors for an efficient consultation. In the
globalwar for talentsit ismore important than ever
to havethe right partnerby yourside.

About us

TheŎǳǎǘƻƳŜǊǎΩrequirementsand the ŎŀƴŘƛŘŀǘŜǎΩ
desiresare alwaysthe focus of our efforts. Every
team member of GrünewaldConsultingis highly
motivated and best qualified to exceed your
expectations.

Highprofessionalism,commitmentaswell asa dash
of creativity are the factors of successfor solving
evendifficult assignmentsfor you.

Toensurethis, the professionaldevelopmentof our
consultantsremainshighon the agenda. Optimizing
existing knowledge and gaining new expertise is
fundamental to us. Since Grünewald Consulting
operatesin variousindustries,CompetenceCenters
havealsobeenformed for the respectivesectorsto
be able to find suitable solutions for you even
faster.

Follow Grünewald Consulting via:

Contact

Merscheider Straße 3 
42699 Solingen
Germany

+49 (0) 212 520853-10

contact@gruenewald-consulting.de

www.en.gruenewald-consulting.de

Who we are

https://www.xing.com/companies/gr%C3%BCnewaldconsultinggmbh-executivesearch
https://www.xing.com/companies/gr%C3%BCnewaldconsultinggmbh-executivesearch
https://www.linkedin.com/company/gruenewald-consulting-gmbh-executive-search
https://www.linkedin.com/company/gruenewald-consulting-gmbh-executive-search
https://www.facebook.com/Gr%C3%BCnewald-Consulting-GmbH-2160742857574119/
https://www.facebook.com/Gr%C3%BCnewald-Consulting-GmbH-2160742857574119/
mailto:contact@gruenewald-consulting.de
mailto:contact@gruenewald-consulting.de
https://en.gruenewald-consulting.de/
https://en.gruenewald-consulting.de/
https://twitter.com/GruenewaldCons
https://twitter.com/GruenewaldCons
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Each member of our global organization is an independent firm, yet we are all united by a
common mindset, based upon a commitment to collaboration, transparency, integrity and
excellence. We seek to exceed client expectations by providing responsive, adaptive and
lasting solutions worldwide.

Setting the standard for our clients

LOYALTY
We consider ourselves a part of our 

client's top talent management team.

CONFIDENTIALITY
Confidentiality is of utmost importance to 

our client partnership. We abide by strict 

procedures to ensure sensitive information 

is handled correctly.

INTEGRITY
We are committed to completing every 

project comprehensively, in a timely 

manner and to the highest quality 

standards.

COMMUNICATION
We provide our clients with clear and 

regular, written and verbal progress 

reports throughout our search 

assignments.

PROFESSIONALISM
We provide our clients with solutions that 

fulfill the highest standards with regards to 

competency, attention to detail and quality 

of service.

Setting the standard for candidates

PARALLEL IMPORTANCE
Our candidates are as important to us as 

are our clients. We respect our 

candidatesô time and interests by providing 

in-depth and accurate information 

throughout the recruitment process.

EQUAL OPPORTUNITIES
Candidates are evaluated with objectivity 

and fairness, regardless of race, culture, 

age or gender. We actively support and 

encourage diversity in all aspects of the 

business community.

CONFIDENTIALITY
We guarantee candidates absolute 

discretion in terms of their sensitive 

information. Their authorization is always 

required prior to member firms conducting 

reference and background checks.

FEEDBACK
Candidates are regularly informed of the 

progress of each assignment.

RESPECT FOR YOUR TIME
We ensure that candidates are treated 

with the utmost respect and that the 

process is effective, organized and 

focused.

Who we are

Social Responsibility& 
Values


